The BASIC-ICCS Responsibilities Framework (Version 2.0)
	Scoping Questions

	A. Whose responsibilities are you exploring? (The ‘ACTOR’)
	

	B. What are you exploring responsibilities in relation to?
	

	C. Are you completing this Framework from (i) your own perspective, (ii) on behalf of an/your institution, (iii) or are you trying to step into the shoes of another actor? If (ii) or (iii), whose perspective will you aim to represent?
	


	1. Who or what does the ACTOR have responsibilities to?

	2. What are the ACTOR’s responsibilities?
	3. Where do the ACTOR’s responsibilities come from?
	4. How is the ACTOR fulfilling its responsibilities in its policies and practices?
	5. Can you see tensions, competition, or conflicts between the fulfilment of different responsibilities, and how might these be managed or resolved?
	6. What more, or what could the ACTOR be doing differently, to further fulfil its responsibilities?
	7. Do other relevant actors see the ACTOR’s responsibilities and their fulfilment differently to the ACTOR?
	8. What could the ACTOR do to better signal or message what it is doing / will do to fulfil its responsibilities in ways that could reduce conflict dynamics with other actors?

	List all entities (living things, actors, structures, systems, etc.) to which the ACTOR has responsibilities, one per row.
	Identify at least one responsibility in relation to each answer to Q1.
	Give the sources (legal, normative, moral, political etc.) of each responsibility in Q2.
	Draw the linkages between  responsibilities (Q3) and how they translate into specific policy positions or behaviours.
	Consider how specific policies and practices (Q4) compete or conflict with one another, and whether other arrangements could help overcome these.
	Consider new or alternative approaches to more effectively translate the ACTOR’s responsibilities into their policies and practices.
	Consider the extent to which other actors (or a specific actor) share the ACTOR’s perceptions of its responsibilities and/or their fulfilment in specific policies and practices.
	Consider the ways that the ACTOR can strengthen shared understandings of its responsibilities with others.
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